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Introduction to:

Positive approach

Focus on Masculinity

Social, cultural and personal stories

Sustained Work



Session Goals

 Understand how common assumptions about parents and 

caregivers affects the ways in which we engage this group

 Understand the relationship between positive parent 

engagement, social emotional learning, and our work in 

community 

 Discuss ways to implement strategies into current 

programming and outreach efforts



 As you prepare to work with this group possibly for the 
first time…

 What are the dominant stories that exist about this 
audience? 

 What are your assumptions about them?

 What are the counter stories or strengths that members of 
this group might bring to your work?

 Who could you reach out to learn more about this group?



A Personal Definition

 For the purpose of today’s conversation: “Parent” 

or “Family” refers to anyone actively involved in 

raising and educating a child.



Family Involvement

Research demonstrates that parent/family 

involvement significantly contributes to 

improved outcomes for young people.

Everyone students, parents, organizations, 

and communities benefit from family 

involvement.



Strategies for Working With Parents and 

Non-Abusing Caregivers

 Stay positive

 Put trust and relationships at 

the center

 Meet parents where they are

 Check your own assumptions

 It's okay to wait on the tough 

issues

 Seek leaders & community role 

models



Strategies for Working With Parents and 

Non-Abusing Caregivers

 Make action & communication 

easier

 Keep community values at the 

forefront

 Establish ground rules

 Trust the process

 Have regular check-ins

 Know your limitations, set clear 

boundaries



Socio-Ecological Model



Parent Engagement and Social and 

Emotional Learning
Collaborative for Academic, Social and Emotional 

Learning (CASEL) identifies the following five SEL 

core competencies:

Self awareness

Social awareness

Self-management

Relationship skills

Responsible decision-making



Self-management according to CASEL:

The ability to accurately recognize one’s 

own emotions, thoughts, and values and 

how they influence behavior. The ability 

to accurately assess one’s strengths and 

limitations, with a well-grounded sense of 

confidence, optimism, and a “growth 

mindset.”



Social-management according to CASEL:

The ability to successfully regulate one’s 

emotions, thoughts, and behaviors in 

different situations — effectively managing 

stress, controlling impulses, and motivating 

oneself. The ability to set and work toward 

personal and academic goals.



The ability to take the perspective of and 

empathize with others, including those from 

diverse backgrounds and cultures. The ability 

to understand social and ethical norms for 

behavior and to recognize family, school, and 

community resources and supports.

Social awareness according to CASEL



The ability to establish and maintain healthy 

and rewarding relationships with diverse 

individuals and groups. The ability to 

communicate clearly, listen well, cooperate 

with others, resist inappropriate social 

pressure, negotiate conflict constructively, 

and seek and offer help when needed.

Relationship skills according to CASEL



The ability to make constructive 

choices about personal behavior and 

social interactions based on ethical 

standards, safety concerns, and social 

norms. The realistic evaluation of 

consequences of various actions, and a 

consideration of the well-being of 

oneself and others.

Responsible decision-making according 

to CASEL



 

 
Men of Strength (MOST) Club  

1130 6th Street, NW  

Suite 100 

Washington, DC 20001 

 

Subject: Welcome to MOST Club! 

 

Dear Parent/Guardian:  

 

Congratulations on your son’s admission to the Men of Strength (MOST) Club. We are excited to have 

him join us for school year 2018-2019.  

 

The MOST Club aims to:  

 

■ Provide young men with a safe, supportive space to connect with male peers.  

■ Build young men's capacity to become peer leaders.  

■ Expose young men to healthier, nonviolent models/visions of manhood.  

■ Promote an understanding of the ways in which traditional masculinity can contributes to gender 
based violence and other forms of men's violence against women.  

■ Serve as a hub for social justice activism and non-violence.  
 

As a member of the MOST Club, your son will have access to resources that will help support him with 

college preparedness, academic achievement, entrepreneurship, healthy relationships, and other life 

skills. Your son will also receive community service hours for his participation, letters of 

recommendation, lunch on the days he attends the meetings and other incentives based on his 

performance and attendance. Our program emphasizes commitment and accountability as we help our 

members get prepared for adulthood. We know we can rely on parents to support us in ensuring our 

members not only maintain good school attendance but also MOST Club attendance.  

 

If you have any questions, please contact our Program Manager, Joshua Bailey, at 

jbailey@mencanstoprape.org. 

 

Thank you for all that you do. We look forward to an exciting school year and beyond!  

 



Group Discussion

 What are some ways your organization seeks to 

engage parents and caregivers?

 What are some of the challenges associated with 

engaging parents and caregivers?

 What practices have you found to be successful?



Thank you!

Neil Irvin, Executive Director 

nirvin@mencanstoprape.org

Will Harris, Communications Specialist

wharris@mencanstoprape.org


